Scaffolding construction company Van der Panne gets
down to business

No such thing
as can’t!

Vila Flora (grote foto en inzet)

Dick Koster, Managing Director of Steigerbouw Van der Panne

At the end of last year, Rotterdam-based scaffolding construction company Steigerbouw van der Panne achieved
no mean feat in close collaboration with 4PS consultants. In just six weeks the plant management, the company’s
logistical nerve centre, was placed under Microsoft Dynamics NAV 4PS Construct. According to Dick Koster, CEO
of Steigerbouw van der Panne, this implementation, which was unheard of in terms of speed, was down to the flat
organisational structure of his company and the fact that its modus operandi largely coincided with the standard
configuration of the 4PS Construct plant Management module. The flat organisational structure with its short lines
ensures that valuable time is not lost in endless discussions and deferred decisions. We’re in Rotterdam, the city that
flourishes on its no-nonsense attitude, pragmatism and the rolling up of sleeves. You can achieve anything if you are
prepared to do your level best. Or as they say in local parlance: ‘No such thing as can’t!’
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